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DIVERSITY MONITORING 
Our commitment

We are committed to ensuring equality of opportunity in employment for all and to take action to avoid discrimination.

As an organisation, we:
· follow up policies with action to increase diversity in the arts

· take steps to ensure our organisation reﬂects England’s increasingly diverse national identity

· nurture the diverse talents of our staff to achieve our goals

· are committed to access, participation and social inclusion

Harassment, discrimination or victimisation, on any grounds, is unacceptable to us as an employer and a provider of public services.  This is supported by our Dignity at Work policy and race equality scheme.

Monitoring

To help monitor the effectiveness of our policy, please supply the information requested in the following form in relation to your age, gender, ethnic origin, sexual orientation, dependants and disability.  This information will be kept securely and not made available to anyone before or during shortlisting.  
This information will be used to monitor the Arts Council England’s practices.  All data relating to unsuccessful applications is destroyed after six months.  On a rare occasion, we may be required to retain personal data relating to unsuccessful applicants for longer than six months.

Your rights

Any employee who believes that he or she has been unfairly treated or discriminated against within the scope of the policy should raise the matter through the grievance procedure.

1 Personal details

	Name:
	     

	Date of birth:
	     


	Gender
	
	 Male
	  
	 Female



	
	
	 Non Binary
	
	 Prefer not to say




2 Diversity

Please tick the ethnic category that best represents you. As you make your decision,

please think about what ethnic group means to you, that is, how you see yourself.

Your ethnicity is a mixture of culture, religion, skin colour, language and the origins

of yourself and your family. It is not the same as nationality.

White 

	  
	 British
	

	
	
	

	  
	 Irish
	

	
	
	

	  
	 Any other White background, please state
	     


Asian or Asian British

	  
	 Asian Bangladeshi
	

	
	
	

	  
	 Asian Indian
	

	
	
	

	  
	 Asian Pakistani
	

	
	
	

	  
	 Any other Asian background, please state
	     


Black or Black British

	  
	 Black African
	

	
	
	

	  
	 Black Caribbean
	

	
	
	

	  
	 Any other Black background, please state
	     


3 Diversity continued

Chinese or other ethnic group

	  
	 Chinese
	

	
	
	

	  
	 Any other, please state
	     


Dual Heritage

	  
	 Dual Asian and White
	

	
	
	

	  
	 Dual Black African and White
	

	
	
	

	  
	 Dual Black Caribbean and White
	

	
	
	

	  
	 Dual Chinese and White
	

	
	
	

	  
	 Any other background, please state
	     


Do you consider yourself to have a disability?

	  
	 Yes

	
	

	  
	 No


Please tick the sexual orientation category that best represents you.

	  
	 Lesbian

	
	

	  
	 Gay

	
	

	  
	 Bisexual

	
	

	  
	 Heterosexual

	
	

	  
	 Prefer not to say 


Please tick the marital status category that best represents you.

	  
	 Single

	
	

	  
	 Married / Civil Partnership

	
	

	  
	 Co-habiting

	
	

	  
	 Divorced

	
	

	  
	 Separated


	
	 Widowed




4 Diversity continued

Do you have dependants? Dependants might include children, the elderly,
or other people who rely on you for care.

	  
	 Yes

	
	

	  
	 No




5 Right to work in the UK
	  
	 Yes

	
	

	  
	 No




Do you have unrestricted rights to work in the UK? 

 you have dependants? Dependants might include children, the elderly,
In order to comply with the Immigration, Asylum and Nationality Act 2006 we are required to see proof of your right to work in the UK.  This will be requested once an offer of employment has been made.or other people who rely on you for care.

